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___________________________________________________________________

REPORT OF THE DEVELOPMENT DIRECTOR 
___________________________________________________________________

TO THE DEPUTY CITY MAYOR (PROPERTY) AT HIS MEETING
ON TUESDAY 26TH AUGUST 2014

AND THE ASSISTANT MAYORS FOR HUMANAGEMENT & WORKPLACE 
REFORM AND FINANCE & SUPPORT SERVICES MEETING

FOR INFORMATION

___________________________________________________________________

TITLE: EQUALITY ACT 2010 BUILDING IMPROVEMENT PROGRAMME 2014/15
___________________________________________________________________

RECOMMENDATIONS:

That the Deputy City Mayor for Property approves the following:

1. The proposed Equality Act building improvement programme for 2014/15 as 
set out in Annex 1, which will be funded from the £100,000 Equality Act 
improvement allocation in the 2014/15 capital programme and a carry forward 
of £51,647 from the 2013/14 programme.

2. That prior to works commencing on any of the buildings in the programme, 
clarification will be sought as to whether they will be retained by the council in 
the medium term.  

That the Assistant Mayors for Humanagement & Work Place Reform and Finance 
and Support Services:

1. Note the contents of this report.
 
___________________________________________________________________

EXECUTIVE SUMMARY: 

This report sets out the proposed programme of works to improve access to the 
council’s public access buildings using the £100,000 allocated in the 2014/15 capital 
programme for this purpose, along with a carry forward of £51,647 from last years 
programme. This programme was produced after consultation with Service and 
Building Managers and Urban Vision. 



This programme carries on the work of the council’s previous Disability 
Discrimination Act (now the Equality Act) improvement programmes from 2005 to 
2010 and 2011 to 2014.  
___________________________________________________________________

BACKGROUND DOCUMENTS: Disability Discrimination Act now embodied within 
the Equality Act (see Legal comment) and Equality Act Access Audits
(Available for public inspection)
___________________________________________________________________

KEY DECISION: YES 
___________________________________________________________________

DETAILS:

TITLE: EQUALITY ACT BUILDING IMPROVEMENT PROGRAMME 2014/15

Background

1.1 The Disability Discrimination Act’s (DDA’s) provisions regarding access to 
services came into force on 1st October 2004. Amongst other duties the Act 
required all service providers to make “reasonable adjustments“, to remove 
barriers and enable disabled people to access services. These provisions 
have since been consolidated in, and replaced by, the Equality Act (EA) 2010.  

1.2 Since 2005 the council has allocated a total of £1,400,000, to fund a 5 Year 
and then a 3 Year DDA programme of building works, followed by annual 
allocations of £100,000. This funding was used to carry out physical 
adjustments to the council’s public access buildings to make them reasonably 
accessible to the public. 

1.3 This year the council has allocated a further £100,000 in the capital 
programme for 2014/15 to continue this work. In addition there is a carry 
forward of £51,647 from the 2013/14 funding allocation, most of which is 
earmarked for works on Salford Museum and Art Gallery.

1.4 Also, as in previous years, 10% of the budget will be held to cover fees for all 
the schemes, if required.

2.0 2014/15 Equality Act (EA) building works programme.

2.1 There is a continuing need to carry out access works to the council’s 
accommodation following on from previous years. This year’s programme was 
set up to: 

 Undertake schemes to public access buildings where EA works are 
reasonably required but have not yet been dealt with.    



 Carry out further EA works required to respond to changes in service 
delivery in existing or new buildings not identified in the previous EA 
building works programmes.

 Undertake schemes in further categories of buildings accessed by the 
public, such as Residential Homes, Day Centres, Veterans’ Pavilions 
and Changing Rooms.

 Enable schemes to be considered, resulting from the council’s 
obligations to ensure that its buildings are accessible to its employees. 
Currently there is no specific budget to carry out this type of work.

The proposed EA building programme for 2014/15 is set out in the attached 
Annex 1. 

3.0 Building Improvement Programme 2014/15

3.1 In order to prioritise the properties to be included in the 2014/15 programme, 
consultations have taken place with the relevant Service Managers, Building 
Managers and Building Surveyors. Priority has been given to:   

 Completion of EA works to any remaining public access properties 
originally identified in the 2005/10 and 2010/12 building programmes, 
excepting those that the council is looking to vacate in the near future.

 Carrying out of additional minor works, where necessary to properties in 
the original 5 and 3 Year programme, which are already deemed to be 
compliant. 

 Schemes in buildings identified since 2012, where there is a particular 
service need. 

3.2 At this stage the programme has not yet been fully costed although surveys 
have been carried out on most of the properties. Therefore, it may be 
necessary to make some minor adjustments to the programme although it is 
anticipated that work will be done to properties in all 3 categories.

4.0 Current Performance

4.1 Progress towards fulfilling the authority’s legal requirements under the 
Equality Act legislation in respect of public access buildings is still monitored 
through the former National Corporate Health Best Value Performance 
Indicator 156, “the percentage of public access buildings accessible for 
disabled people”. 

4.2 As of the 31st March 2014, 118 of the authority’s 144 public access buildings, 
or 82%, were deemed to be reasonably accessible. This figure is below the 
authority’s original target mainly due to an increase in the number of buildings 
deemed to be public access buildings. 

 



4.3    This is because certain categories of property, such as Veterans’ Pavilions 
and Residential Homes were not included in the original DDA (now EA) 
programme as they were not regarded as being public access buildings under 
the definition of the Perfomance Indicator. The inclusion of these properties 
into the 3 Year programme resulted in the increase in the number of public 
access buildings from 98 when the original target was set in 2005 to 153.

4.4 A further category of properties, changing rooms, have recently been 
identified as public access buildings that need to be reasonably accessible to 
the public. This has resulted in the addition of a further 10 buildings to the EA 
programme.     

5.0 Consultation with the Access Group and External Consultants

5.1 Consultations with the Access Group, Access 2 All Areas and external 
consultants have proved to be extremely useful in the past. Where required 
the recommendations of both have been given due consideration when 
deciding what improvements are necessary to make buildings accessible.

5.2 Access 2 All Areas will continue to carry out access audits and follow up 
inspections of the council’s public access buildings and provide us with their 
comments and advice on the 2014/15 EA building programme. 

5.3 The expenses incurred by both the group and the external consultants, should 
they be required, will be reimbursed from the EA budget.  

6.0 Conclusions

6.1 Approval of the programme will enable a further series of improvements to 
take place to the council’s service delivery properties continuing the provision 
of improved access to people with disabilities.

6.2 The advice given by Access 2 All Areas and the external consultants provides 
invaluable input into the EA building programme and this involvement should 
continue.

6.3 Allocation of funding this year has enabled the council to continue with a 
programme of access improvements and works. These have been prioritised 
to ensure that the most important schemes receive the available funding. 

___________________________________________________________________

 KEY COUNCIL POLICIES:    Connecting People to Opportunities – Salford’s 
Sustainable Communities Strategy.

 Salford City Council Asset Management Plan 2010/11



COMMUNITY IMPACT ASSESSMENT AND IMPLICATIONS:  The works carried out 
under the Disability Discrimination Act (now Equality Act) building Improvement 
programme are designed to support the disability strand of the 6 Equality strands by 
improving the accessibility of the council’s services to disabled people.
 
To ensure that the programme is delivering the required improvements, Access 
Audits will be carried out by the ‘Access 2 All Areas Group’ on properties in this 
year’s Building Improvement programme, as they were in previous years. The audits 
provide important information from the disabled service user’s perspective, which 
helps to develop suitable schemes of work to make the council’s buildings 
reasonably accessible for disabled people.    

ASSESSMENT OF RISK:     LOW 
___________________________________________________________________

SOURCE OF FUNDING:      Capital Programme 2014/15
___________________________________________________________________

LEGAL IMPLICATIONS:   Supplied by Tony Hatton, Principal Solicitor, tel. 219 6323, 

The Disability Discrimination Act 1995 was replaced by the Equality Act 2010 which 
provides for the protection of disabled people from direct and indirect discrimination 
in areas such as employment, education, access to goods, services and facilities, 
and buying and renting land or property. The Act also provides protection from 
discrimination for people associated with a disabled person, such as a parent or 
carer. 
The Act defines a disabled person as someone who has a physical or mental 
impairment that has a substantial and long-term adverse effect on their ability to 
carry out normal day-to-day activities.

The Equality Act 2010 (the Act) consolidates and replaces the previous 
discrimination legislation and covers discrimination because of age, disability, gender 
reassignment, marriage and civil partnership, pregnancy and maternity, race, religion 
or belief, sex and sexual orientation. These categories are known in 
the Act as ‘protected characteristics’.

Importantly, the Act introduces a new public sector equality duty which replaces the 
previous three equality duties for race, disability and gender. The new duty applies to 
the ‘relevant protected characteristics’ – age, disability, gender reassignment, 
pregnancy and maternity, race, religion and belief, sex and sexual orientation.
 
Section 149 of the Act imposes a duty on 'public authorities' and other bodies when 
exercising public functions to have due regard to the need to:

(a) eliminate discrimination, harassment, victimisation and any other conduct that is 
prohibited by or under the Act

(b) advance equality of opportunity between persons who share a relevant 
protected characteristic and persons who do not share it



(c) foster good relations between persons who share a relevant protected 
characteristic and persons who do not share it.

The duty must be complied with when a body subject to it is ‘exercising a function’, 
and undertaking works in this Programme will assist the council in meeting its legal 
obligations under the legislation to make its services accessible to disabled people 
and comply with the duties to which it is now subject.
 
_________________________________________________________________

FINANCIAL IMPLICATIONS:    Supplied by Chris Mee, Finance Manager Ext: 0434  

The cost of the works identified within Annex 1 to this report can be met from within 
the approved 2014/15 capital programme DDA allocation of £100k plus resources 
carried forward from 2013/14 of £51.6k.  
___________________________________________________________________

PROCUREMENT IMPLICATIONS: Supplied by Vin Joseph, Category Manager Ext 
607 6950

The work is to be procured by the Corporate Procurement Team through a mini 
competition under the Minor Works and Responsive Repairs Framework. The value 
of the contract will determine which Lot of the Framework shall be used this will 
ensure that all contract award complies with the Contractual Standing Orders and 
the Public Procurement Regulations.

Should the value of any one contract exceed £100,000, the decision to award will be 
subject to the approval of the Procurement Board .Any decisions below this amount 
would require Strategic Director approval. 
___________________________________________________________________

OTHER DIRECTORATES CONSULTED:       All Directorates consulted. No adverse 
comments received.
___________________________________________________________________

CONTACT OFFICER: Russ Nutter TEL. NO. 2321
___________________________________________________________________

WARD(S) TO WHICH REPORT RELATE(S):    All
 
___________________________________________________________________


